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1 Support for innovation
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1 Intellectual stimulation
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1 Innovative trust
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1 Innovative climate
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1 Social group
2 Self-leadership
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1 Work engagement
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1 Organizational Communication
2 Positive emotions
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1 Self-efficacy
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1 Anti-innovative behavior
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1 knowledge Sharing
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1 Knowledge sharing behavior
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1 Sharing best practice
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1 Organizational commitment
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1 Organizational trust
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1 Attitude toward knowledge sharing
2 Intention to share knowledge
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1 Knowledge-oriented organizational culture
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1 Knowledge-center human resource management
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